
Oakwood Infant and Nursery School 
 
 
 
 
 
 
 
 

Positive Behaviour Management Policy   
(OAK027/11/2021) 

 
School Mission Statement 

 
At Oakwood Infant and Nursery School we provide a safe, healthy, 

happy and creative learning environment for everyone, through high 
expectations and mutual respect 

 
We are all stars watch us shine. 

 
 

Reviewed: 4.11.2020 
Approved: 4.11.2020 
To be reviewed: 4.11.2021 

 

© 2019 Oakwood Infant and Nursery School 

This document contains confidential information that is the property of Oakwood Infant and Nursery 
School. It is intended only for the person to whom it is addressed. If you are not the intended recipient, 
you are not authorised to read, print, retain, copy, disseminate, distribute, or use this document or any 
part thereof. 



 
 

 This document is a statement of the aims, principles and strategies for Positive 
Behaviour Management at Oakwood Infant and Nursery School. 

 
 It has been reviewed with governors and through school based information. 

 
 
POSITIVE BEHAVIOUR MANAGEMENT POLICY OF OAKWOOD INFANT AND 
NURSERY SCHOOL 
 
Policy Statement 
The policy supports all staff (teaching and non-teaching), governors, parents and pupils in the 
effective management and maintenance of behaviour, through whole school, class and 
individual approaches. 
 
Safeguarding 
Safeguarding children is of the highest priority at Oakwood. This policy should be read in 
conjunction with the Child Protection and the Safeguarding policies. 
 
Aims of Positive Behaviour Management Policy 
The aim of this policy is to provide a whole school strategy which will ensure the following:- 
 

a) agreement about the ethos and standards of behaviour that parents, staff and 
Governors wish to promote. 

b) that there is, as far as reasonably possible, a consistent approach to the maintenance 
and monitoring of acceptable standards of behaviour ensuring that teaching and 
learning is able to take place in a physically and emotionally safe environment. 

 
School Ethos 
We wish to promote Oakwood Infant and Nursery School as:- 

1) A welcoming and caring place 
2) A place where children and staff are respected and valued as individuals 
3) A place where co-operation and mutual support is a fundamental value 
4) A place where there are clear standards of acceptable behaviour for the safety and 

well-being of all and where learning can take place. 
 
The underlying principles upon which the policy is based are: 

 that all pupils and adults have the right to be safe 
 that all pupils and adults have the right to be respected 
 that pupils have the right to learn and teachers have the right to teach 

 
Strategies for the Implementation of the Positive Behaviour Management Policy 
The underlying ethos of Oakwood Infant and Nursery School’s behaviour policy is in line with 
the practice recommended in the Elton Report entitled ‘Discipline in Schools’ – ie. that ‘Good 
behaviour should be highlighted and regularly reinforced in all aspects of school life by a 
system of praise and reward’.  To this end, emphasis is placed on systems which focus on 
rewarding good behaviour. 



 
Whilst the aim is to emphasise the positive and minimise the negative, inappropriate 
behaviour cannot always be ignored.  There will be pupils who push the boundaries as far as 
they can and therefore a system of appropriate consequences has been agreed and is used in 
school when necessary. Each class has a copy of the Behaviour Triangle on display and this has 
been shared with the children. (See appendix 1) The school has a system of behaviour charts to 
promote positive behaviour. Each class displays a raincloud, sunshine, rainbow and shooting 
star.  (See appendix 2)The children all start the day on the sunshine. Everyone is encouraged to 
use the chart in a positive way and find things to praise eg, sitting nicely, being kind and 
helpful, and working well. The children then get to move their name onto the rainbow, if they 
continue to make good choices they move to the shooting star. This results in their team 
collecting tokens which at the end of the week are used in a positive way. An example of this 
is the winning team gets to choose which activities are set up for Golden time. They could also 
be collecting points for a whole class reward.  
If a child is making inappropriate choices then warn them first, then if they continue then 
move their name to the raincloud. Remind them that this means they will lose part of their 
playtime/lunchtime/golden time, but give them the chance to earn back their time and move 
back to the sunshine. 
If a child stays on the raincloud then they should lose a few minutes of their 
playtime/lunchtime/golden time. It is best for the children to have the time immediately. Once 
they have lost their time their name returns to the sun and they start again. 
 
 
Management and Organisation of Behaviour Policy Strategies in School 
 
The school’s behaviour policy functions on three levels 
 

1. Whole School level 
2. Classroom level 
3. Individual pupil level 
 

 
 
At each of these levels the aim is:  

a. that pupils should have a clear expectation of acceptable and appropriate 
behaviour 

b. that the school will function with a minimum of rules and will encourage pupils 
to take charge of their own actions 

c. that pupils and staff will understand their right and responsibilities. 
 
 
 
 
 
 
 
 
 

 



OAKWOOD INFANT AND NURSERY SCHOOL RULES 
Golden Rules 

 
We are gentle 

We are kind and helpful 
We listen 

We are honest 
We work hard 

We look after property 
 

 
 
 
 
Whole School Level – Expectations and Guidelines 
 
Valuing Children 
This is at the heart of the school ethos and children will be treated with dignity and respect in 
order that they may develop in an atmosphere of security and self-worth, and so in turn treat 
others in the same way. 
 
Attitudes towards Pupils 

 The body language of adults working with pupils will be reassuring and friendly – 
never threatening or intimidating. 

 The way adults speak to children is important.  Adults will not belittle or use sarcasm 
when speaking to pupils. 

 They will show that they value what children say. 
 Praise and encouragement leaves a lasting impression and we try to take every 

opportunity to be positive with pupils. 
 
Movement around School 

 Pupils whether supervised or unsupervised will be taught to walk in an orderly fashion. 
 Before break times pupils will be reminded to go to the toilet and supervised as they 

leave the classroom. 
 At the end of break times pupils will line up in the designated place for their class and 

collected from the playground by their class teacher 
 
Courtesy Expectations 
All pupils and adults working in school are expected to show respect and politeness to 
everyone.  The following standards should be an expectation for all. 

 Address people by their name. 
 Use the terms ‘please’ and ‘thank you’ where appropriate. 
 Hold open doors to allow people to pass. 
 Give eye contact and listen attentively when spoken to. 

 



Guidelines for Specific Areas around School 
 
Library Area 

 Children will be supervised by an adult. 
 Children will be encouraged to handle the books carefully and replace them in the 

correct place. 
 Children will be encouraged to have an awareness of pupils working nearby. 

 
Hall/Assembly 

 Adults should be aware that they are the role model for pupils. 
 Pupils and adults enter the hall quietly, listen to the music being played and prepare 

themselves for a special whole school time. 
 Pupils leave the hall quietly led by the class teacher or teaching assistant. 

 
Behaviour Management at Classroom Level 
To achieve a consistent discipline policy within school each class teacher has a basic classroom 
behaviour management plan that applies to all pupils.  This is the system of sunshine, rainbow, 
shooting star and raincloud. (See appendix 2) Each class also displays a copy of the behaviour 
triangle. This is shared with all the pupils and is available on the school website. (See appendix 
1) This is supported by the Special Educational Needs, Essex Stages, which are triggered when a 
pupil clearly appears either unable or unwilling to meet these basic requirements. 
 
 
Classroom Behaviour Management 
The golden school rules underpin behaviour expectations within the classroom as well as in 
general school life. 
 
This is backed up by a system of rewards and consequences. 
 
Reward System 
Appropriate behaviour can be strengthened by the use of rewards. 
 
Within the classroom, there will be a menu of rewards to reinforce the three school rules. 
 
These will be a balance of:- 
 

I. Class rewards – ie rewards that are the consequence of an agreed target e.g 
the room is tidied up in specified time or points earned towards a whole 
class system e.g ‘beads collected in a jar and exchanged for a whole class 
reward’. (KS1) 

II. Individual praise and recognition of appropriate behaviour.  This may be 
part of an Individual Behaviour Management Plan and linked to the SEN 
Graduated Response. 

 
Consequences 
Consequences are used sparingly but nevertheless are in place to help minimise inappropriate 
behaviour. 
 



As part of the classroom behaviour management, consequences are planned in advance and 
all pupils quite clear about what happens if the rules are broken. The Behaviour Triangle is 
displayed in each class. 
 
A hierarchy of consequences may be applied. 
 
Behaviour Management Strategies 
In addition to rules, rewards and consequences, other strategies are used in the classroom to 
reinforce positive behaviour and help pupils attain and maintain this behaviour. 
They may include:- 

1. An Individual Behaviour Management Plan 
2. ‘Catch Me’ Sheets 
3. Target Sheets 
4. Circle Time 
5. Reflective one to one time with an adult 
6. ‘Time out’ 

 
Whole School Reward System 

1) Verbal praise and celebration of good behaviour and achievement. 
2) Written Comments – Written comments on work, behaviour diaries/sheets 
3) Reward stickers are given to acknowledge appropriate behaviour, effort and 

good work.   
These stickers may be given for an isolated piece of work or example of appropriate 
behaviour or given as part of a targeted programme which may lead to a further reward or 
goal – eg. Privilege, certificate. 

 
4) Head teacher certificates are awarded for good behaviour.  
5) Special Privileges.  These are usually built into a progressive behaviour 

management programme and may comprise a choice of activity, a classroom 
responsibility etc. 

6) Golden Book.  This logs those children who in a week have made an extra effort 
with work or behaviour and have been noticed by their class teacher.  It is 
monitored carefully by their class teacher to ensure that this can be used to 
encourage and reward all pupils in the school. 
The achievement is celebrated each week at an assembly and those pupils 
achieving three times in the book are presented with a certificate.  Children 
who are in the Golden Book take home a note for their parents informing them 
that their child has been in the Golden Book. Parents of Year 1 children who are 
in the Golden Book are invited to attend the assembly. 

7) Certificates.  These are awarded either as part of the Golden Book or as part of 
a long term programme. 

 
Guidelines to Reward System 
The reward systems (rainbows and shooting stars) are used as equitably as possible and are in 
relation to a child’s own performance, attitude and attainments.  This ensures that all children 
receive encouragement from the system and that it is a positive incentive. 
 
Rewards are never taken away from pupils but may be changed or modified to maintain 
interest and incentive. 



 
Rewards are to be used as part of a class strategy or used to develop personal targets. 
 
Consequences 
Consequences are used as part of the behaviour management system.  Positive reinforcement 
is our main aim but on occasions other strategies are needed: 
a)  to reinforce that certain behaviour is unacceptable and disapproved of; 
b)  as a means of correcting inappropriate behaviour. 
 
The school operates a system of Behaviour Incident Reports which are completed when there 
has been inappropriate behaviour from a pupil. A consequence of this action is recorded. If the 
behaviour has been physical then the parents of everyone involved are informed by phone. 
These Behaviour Incident reports are collected in a file and also passed on to the class teacher.  
(See appendix 3) 
 
Guidelines for the Use of Consequences in School 

 Consequences are used sparingly. 
 Consequences are appropriate to the conduct (i.e. care is taken particularly when there 

has been a build up of minor behaviour incidents that the consequence is not an over 
reaction). 

 The child is informed and understands the inappropriateness of their behaviour. 
 Consequences are applied consistently and over a period of time to achieve results  
 Consequences are always applied fairly and calmly. 
 Consequences for a whole group are avoided as far as possible (e.g. keeping a whole 

class in at playtime). 
 If a particular consequence is being used with a child, all staff are informed (teaching 

staff, T.A.s, LSAs and  MDAs).  This ensures consistency of approach.  Access to the 
curriculum is a right; therefore this is not used as a consequence. 

 ‘Thinking time’ when used is for a limited period and will be where an adult can still 
supervise the pupil. 

 Children should always be allowed to sit in ‘time out. 
 If a child needs to be sent to another class, it will be, as far as possible, planned in 

advance and part of a behaviour strategy. 
 
Consequences Used Within School – The following are not progressive stages:  
 

1. Clear reminders of the expected behaviour 
2. One to one discussion/reprimand in private – in accordance with safeguarding 

procedures 
3. Moving position in the classroom 
4. Owing time 
5. Loss of privileges 
6. Actively redressing the wrong behaviour 
7. Time out 
8. Removal to another class from own class to work in another area 
9. Dealt with by the Management Team per rota 
10. A letter to/or telephone call to parent 



11. Internal  fixed-term exclusion 
12. External fixed-term exclusion  
13. The ultimate sanction is permanent exclusion.  This is very rare and would only happen 

after a long term programme of behaviour support had been in place and failed to 
make a difference or where a very serious incident occurs. The school follows the 
Department for Education exclusion guidance.  
 
(Copy and paste link to website) 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment
_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf 

 
Individual pupil level 
 
Identifying the level of support for children with behaviour, emotional and social difficulties 
Initially the class teacher deals with the child, using any of the rewards and consequences that 
seem appropriate at this stage. 
 
If the unacceptable behaviour persists, the teacher, with the help of the SENCO, will observe 
the child, keeping a record of time, situations, triggers and responses.  These will be used to 
determine the most appropriate methods of dealing with the child.   
 
At this stage, parents will be informed of the school’s concerns. 
 
The SENCO will liaise with the parents and a behaviour programme with targets and rewards 
may be set. 
 
The checklist may be used to determine the level of support required for persistent or 
sustained inappropriate behaviour. 
 
At the end of a set period, the programme will be reviewed and either renewed with 
modifications or discontinued, depending on the success of the programme. 
 
If after a period of time (variable according to each child but minimum of ½ term) the 
strategies fail to produce changes in the child’s behaviour, then it may be necessary to seek 
advice from other professionals e.g. EWMHS, Barnardo’s, Health Visitor 
 
 
 
 
 
 
 
 

Behaviour, Emotional and Social Difficulties 
 Support  High Need 
Emotional 
Difficulties 

Poor self esteem: 
 Difficulty in saying good things 

about self or work 
 Difficulty in discussing problems 

 Poor self esteem: 
 Frequent self deprecating comments 
 Normally avoids tasks perceived as 

difficult 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment


that have occurred 
 Minor self harm 
 Regularly defaces/loses own 

work 
Weekly non-verbal expressions of 
emotion such as tantrums (younger 
children), leaving/returning to rooms 
when upset and/or refusals to speak to 
others for prolonged periods and/or 
irrational fear of specific activities, school 
refusal 

 Maltreats own possessions 
 Minor self harm 
 Defacement and loss of work 

Marked difficulty in understanding others’ 
feeling 
Avoids engaging in ordinary classroom 
activities 
Between daily and weekly strong non-verbal 
expressions of emotion including tantrums 
(younger children), shouting and leaving 
rooms when upset and/or refusal to speak to 
others for prolonged periods and/or Irrational 
fears of specific activities, school refusal 

Classroom 
Behaviour 

Usually sustains work activities for less 
than 10 minutes (or less with younger 
children) 
Continual moderate disruptive 
behaviour in large groups (call out, 
interfering with others working, minor 
disputes with neighbours) 

 Usually sustains work activities for less than 10 
minutes (or less with younger children) 
Continual moderate disruptive behaviour in 
large groups with frequent intense difficult 
demanding behaviour of short duration (5-10 
minutes) 

Staff 
Relationships 

Unable to maintain co-operative 
relationships with a number of staff for 
some of the time 
Weekly or more: refuses to undertake a 
task and/or challenges teacher sanctions 
or disciplinary interventions. 
Will accept staff intervention without 
resorting to physical aggression or 
frequently seeks social and emotional 
support from teachers over relatively 
trivial matters 

 Unable to maintain co-operative relationships 
with most of teaching and non-teaching staff 
the minority of the time 
Once per day or more: refuses to undertake a 
task and/or challenges teacher sanctions or 
disciplinary interventions 
Will accept staff intervention without resorting 
to physical aggression or dependent on 
teachers to provide reassurance and 
emotional support to undertake some 
everyday activities 

Peer 
Relationships 

Unco-operative or withdrawn behaviour 
that impairs quality of life/learning for 
peers 
Difficulty in making and maintaining 
friendships 
Positive peer relationships are few, 
selective and variable from day to day 
A victim or perpetrator of  
bullying 

 Marked difficulties in making and 
maintaining friendships 
Peer relationships shift over time with few 
examples that are sustained for more than a 
few weeks 
A victim or perpetrator of bullying 

Social 
Competence 

Prefers to play/work alone 
Sometimes but not always able to 
work/play co-operatively in a group 
without adult prompting and /or 
supervision 
Socially clumsy in some or all of the 
following: greeting people, turn taking, 
conventions of politeness (appropriate to 
age and situation), ‘giving and taking’ in 
group games 

 Tends to play/work alone 
Usually is able to work/play co-operatively in 
a smaller group with adult prompting and/or 
supervision 
Persistent difficulties in 2 or more of the 
following: greeting people, turn taking, 
conventions of politeness (appropriate ot age 
and situation), ‘giving and taking’ in group 
games 

 
 
 
 
 



Physical Contact With Pupils – Policy Statement 
Staff may have occasion to have physical contact with pupils, eg. support in PE, control, 
comfort. 
 
Our aim is that all contact with pupils is of a positive nature and that if there is a need for 
contact or physical restraint, the following guidelines are adhered to. 
 

1. All physical contact will be of an open nature and not behind closed doors.  Ideally, 
more than one adult should be present. 

2. Staff will never hit or strike a pupil. 
3. Any physical intervention used will involve minimal reasonable force and will be used 

as a last resort. 
4. Acts of physical intervention are recorded in a log book kept in the Head teacher’s 

office. 
5. Children with special needs who require repeated physical management will have a 

specific individualised programme which is agreed by their parents. 
6. Staff are not expected to physically intervene if by doing so they will put themselves at 

significant risk. However, this will need to be a professional decision made by the 
member of staff. 

7. Staff will comply with the Physical Intervention Policy and follow the ‘Guidance on the 
use of Physical Intervention, including other physical contact, in all Educational 
Establishments in Essex LA’  May 2011 

 
Playground Organisation 
Supervision Arrangements 
 
Two members of the teaching staff and a number of TAs and LSAs are on duty at playtime.  
The welfare assistant is on duty in the Year 1 corridor for any medical needs. 
 
All staff on duty are responsible for maintaining and monitoring acceptable behaviour.  
Incidents of minor unacceptable behaviour should be dealt with immediately.  More serious 
inappropriate behaviour should be dealt with by a member of the teaching staff on duty and 
appropriate consequences used.  This may include:- 
 
Strategies 
 

 Walking round with a member of staff. 
 Time out of play (sitting out) for a specified period. 
 Missing a playtime altogether (wherever the child is placed – e.g. classroom, hall – they 

will be supervised). 
 
On occasions there are incidents of persistent inappropriate behaviour, which need long-term 
strategies.  The following process is used:- 
 

 The pupil is sent to a member of the Senior Management Team as per rota for 
reprimand and discussion. 

 If no improvement then the SENCO talks to child about behaviour and targets areas 
for improvement. 



 With the parents’ support, new strategies may be employed (the support from home, 
with home and school working together, often has the desired effect). 

 If the situation fails to improve, then outside agencies may be brought in to offer 
advice and support. 

 
 
 
Lunchtime Organisation 
 
Supervision Arrangements 
A Senior Mid-day assistant and a team of mid-day assistants are on duty at lunchtime. 
 
All MDAs are responsible for maintaining and monitoring acceptable behaviour.  A system of 
verbal praise and encouragement is used.   In more serious cases of inappropriate conduct, the 
senior mid-day assistant is consulted and she may use one of the following consequences:- 

 Walk around holding MDA’s hand. 
 ‘Thinking time’  

 
If there is a severe incident or persistent problem, then the senior MDA will consult with the 
Senior Management Team as per rota.  At this stage the SENCO may be consulted and 
strategies worked out for helping the child to overcome the inappropriate behaviour. 
 
Strategies may include: 

 Provision of games or equipment 
 Giving the child responsibility e.g. Buddy 
 Consequences 

 
If the behaviour persists, then the child will be sent for a discussion/reprimand with the Senior 
Management Team as per rota, and a telephone call made to the parents informing them of 
the problems and inviting them to meet with the Senior Management Team as per rota for 
discussion. 
 
With the support of the parents, a new agreement will be devised, incorporating strategies, 
targets and rewards, which will also incorporate home-school liaison.  If after a period of time 
the strategies are failing, parents will be consulted again and outside agencies will be 
consulted and advice sought from other professionals e.g. Educational Psychologist, Behaviour 
Support Worker, EWMHS, Barnardo’s, Health Visitor 
 
Links with other Policies 
PSHE 
Physical Intervention 
Safeguarding 
Child Protection 
Anti-bullying 
Equal Opportunities 
Disability Equality Scheme 
SEN 
Lunchtime Break 



Stage 6 
Three offences 

at Stage 5 after 2 
short exclusions 

Exclusion 

 
 
 
 
 
 
 
 
 
 
 
 
 

Appendix 1                           

Behaviour 
Triangle  

 

 
 
 
 
 

 
 
 
 
 
 
 

 
 

 
 

 

 
Stage 4  

                              Serious behaviour  
               Bullying, vandalism and hurting others   

 
Stage 3 

Continuing to be disruptive during lessons and making wrong choices.  
Not finishing your class work.   

 

 
Stage 2  

Being disrespectful, rude, having a poor attitude to learning and answering back. 

Unable to come to school for a short time due 
to continued poor behaviour- Internal/External 

Fixed Term 

Invite parents/carers in to discuss 
problem with Head teacher. Set up 
revised behaviour support plan 
involving outside agencies for 
advice.  

 
Stage 5 

Hurting teachers and other 
members of the class. 

 Losing control and getting physical. 
 



 
 
 
 

 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 

Appendix 2 Rewards System 
 

 
Stage 1  

Calling out, swinging on chairs, talking and not listening. 

Your parents will be invited in for a 
meeting and you will be put on a 
behaviour plan. 

Your parents will be told 
about your behaviour via your 
yellow diary. 

Verbal warning/see your 
teacher 
Two warnings = class 
sanction 



 
Child’s Name: 1:                                        _________    Class             ___                        CIC  PP SEN  D VA  F – M 
 
Child’s Name: 2:                                          _________   Class                              ___      CIC  PP SEN  D VA  F – M 
 
Child’s Name: 3:                                            _________ Class                         ___            CIC  PP SEN  D VA  F – M 
 
Child’s Name: 4:                                           _________  Class                         ___            CIC  PP SEN  D VA  F – M                  

 
 
 
 
 

 
 
 
 
 
 
 
 
 
Appendix 3 
Behaviour Incident Report    
Date: ___________________                       Time: ____________________ 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

Summary of incident:                                                         Reported by: __________________________  
 

 

 

 

 

 

 

 

 

 

 

 
Child’s Name: ____________________________ Date: _______________ Investigator: 
______________________ 
 
Outcome comment: 
________________________________________________________________________________________
_________ 
____________________________________________________________________________ 
Action taken: 
____________________________________________________________________________________ 
________________________________________________________________________________________
________ 
Signed: __________________________ Position: ________________________ 
Print Name: _________________________________ Date: ____________________________ 
Parents Informed: Y -- N 
Two week follow up: Y – N    Comment:  
SMT Signed:_____________________ Print Name:__________________________ 
Date:______________________ 
________________________________________________________________________________________
____ 

Child’s Name: __________________________Parent/Carer: _________________________ 
 
Date: _________________________________Time: ___________________________  
 

 

 

 

 

Staff member informing parent/carer 



 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
  

Child’s Name: __________________________Parent/Carer: _________________________ 
 
Date: _________________________________Time: ___________________________  
 

 

 

 

 

Staff member informing parent/carer 

Child’s Name: __________________________Parent/Carer: _________________________ 
 
Date: _________________________________Time: ___________________________  
 

 

 

 

 

Staff member informing parent/carer 

Child’s Name: __________________________Parent/Carer: _________________________ 
 
Date: _________________________________Time: ___________________________  
 

 

 

 

 

Staff member informing parent/carer 





Written Statement of Behaviour Principles  
 
Statement of General Principles with Regard to Behaviour Rationale and Purpose 
This statement has been drawn up in accordance with the Education and Inspections 
Act, 2006 
and DfE guidance (Behaviour and Discipline in Schools, updated Jan 2016). 
 
The purpose of this statement is to provide guidance for the Headteacher in drawing up 
the school’s behaviour policy so that it reflects the shared aspirations and beliefs of 
governors, staff and parents for the children in school as well as taking full account of 
law and guidance on behaviour matters. It is intended to help all school staff to be 
aware of and understand the extent of their powers in respect of discipline and 
sanctions and how to use them. Staff should be confident that they have the Governors’ 
support when following this guidance. 
 
This is a statement of principles, not practice; it is the responsibility of the Headteacher 
to draw up the school’s behaviour policy, though the Headteacher must take account of 
these principles when formulating this. The Headteacher is also asked to take account 
of the guidance in DfE publication Behaviour and Discipline in Schools: a guide for 
Headteachers and staff.  
 
Principles: 
 

 The Governors believe that high standards of behaviour lie at the heart of a 
successful school that enables (a) all its children to make the best possible 
progress in all aspects of their school 
life and work and (b) all staff to be able to teach and promote good learning 
without undue interruption or harassment. 

 
 All children and staff have the right to feel safe at all times in school. There 

should be mutual respect between staff and children and between each other. All 
visitors to the school should feel safe and free from the effects of poor behaviour 
at all times and in all parts of the school. 

 
 Oakwood Infant and Nursery is an inclusive school. All members of the school 

community should be free from discrimination of any sort (as laid down in the 
Equality Act 2010). To this end the school must have a clear and comprehensive 
Anti-Bullying Policy that is known and understood by all, consistently applied, 
monitored and where appropriate, incidents recorded. Measures to protect 
children from bullying and discrimination as a result of gender, race, ability, 
sexual orientation or background should be clearly set out and regularly 
monitored for their effective implementation. 

 
 The school’s legal duties under the Equality Act 2010 in respect of safeguarding, 

students with Special Educational Needs and all vulnerable students should be 
set out in the Behaviour Policy and made known to all staff. 



 
 Parents / carers should be encouraged and helped to support their children’s 

education, just as the children should be helped to understand their 
responsibilities during their time at school, in the local community and in 
preparation for their life after school. The responsibilities of children, parents / 
carers and all school staff with respect to children’s behaviour must be outlined in 
the Home School Agreement which children, parent / carers and teachers must 
be asked to sign when a pupil joins the school. 

 
 The School Rules should be clearly stated in the Behaviour Policy. These should 

set out expected standards of behaviour and be explained to all children. The 
governors expect the rules to be consistently applied by all staff and regularly 
monitored for their effectiveness. 

 
 Governors would like to see a wide range of rewards, consistently and fairly 

applied in such a way as to encourage and reward good behaviour in the 
classroom and elsewhere. These should be made clear in the Behaviour Policy 
and regularly monitored for their consistent, fair application and effectiveness. 

 
 Sanctions for unacceptable / poor behaviour should be known and understood by 

all staff and children and consistently applied. The full range of sanctions should 
be clearly described in the Behaviour Policy so that children, staff and parents 
can understand how and when they are applied.  

 
The governors must be satisfied, in all situations arising, that the measures proposed by 
the Headteacher are lawful and that staff and children know that sanctions can be 
applied in these circumstances. 
 
 


